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By tie end of 2000, it was estimated that one million Thai people were living
with AIDS. Nearly half of the ArDS patients are still in the worlforce. unfortunately,
many companies af,e reluctant to implement workplace AIDS programs because they
do not see any immediate benefits from srch programs. As a resrlt, the level of
Hrv/AIDs lnowledge of their employees remains minimum and discrimination sgainst
Hlv-infected co-workos is taking place.

The objectives of this study were to er(amine to what erfterrt and in what forms
disoiminatory aftitudes toward HlV-infected co-workers prevail among Thai workers
and to oramine factors affecting discriminatory auitudes toward HlV-infected co-
workers. This study utilizes tlre individual level data trom the zurvey results of
Thailand Business Coalition on AIDS (TBCA) conducted to 9,799 employees in
Thailand.

The finding indicatod that a high degree of discrimination against people living
with AIDS still exits in tlre workplace. In the analysis of logistic regressio4 it has
dernonstrded that knowlcdge on HMAIDS, the familiarity with people living with
AIDS, and gender, are the important daenninants of discriminatory attitudes toward
Hlv-infectd co-workers. These three factors can affcct the maximum of 57 percent
difference in the pnobability of working together with HlV-infected co-workers. The
study result clearly revealed thu male employees with low level of Hry/AIDS
knowledge who are nm familiar with people living with AIDS should be addressed
regarding working together with Hlv-infirctd co-workers. This study also revealed
that approximately half of the employees have inaccurate knowledgc about poople
living with AIDS and were not &miliar with people living with AIDS.

The study redt implies that raising undastanding of how to wort with HIV-
infec{ed co-workers and compassion to dl of them by providing HIV/AIDS education
is urgent. We should also make more efforts to &dvocate tle importance and benefits
of a nondiscriminuion policy to the orecutives of wortplaces. Due to the scarce
budget of the govemmcnt, from now on, business sectors should mobilize themselves
to coop€rde with the govemmert and non-government organizations to set up a
business network to raise funds to support Hfv-ififected employees and non-
discrimination approach in the business industries.
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