-2 NOV 2001

ATTITUDES TOWARD PWA IN WORKPLACES IN THAILAND:
AN ANALYSIS OF THE TBCA SURVEY RESULTS, 2001

SURACHAI PANAKITSUWAN

AW RNUIANT
Nnn

---------------------------------

.......................................

A THESIS SUBMITTED IN PARTAL FULFILLMENT
OF THE REQUIREMENTS FOR
THE DEGREE OF MASTER OF ARTS
(POPULATION AND REPRODUCTIVE HEALTH RESEARCH)
FACULTY OF GRADUATE STUDIES
MAHIDOL UNIVERSITY
2001

TH ISBN: 974-04-0598-3
S Ibla COPYRIGHT OF MAHIDOL UNIVERSITY

100 |



Fac. of Grad. Studies, Mahidol Univ. M.A. (Pop. & Repro. H. Res.) / iv

4338124 PRRH/M: MAJOR: POPULATION AND REPRODUCTIVE HEALTH
RESEARCH; M.A. (POPULATION AND REPRODUCTIVE
HEALTH RESEARCH)

KEY WORDS: THAILAND, WORKPLACES, HIV-INFECTED WORKERS
DISCRIMINATORY ATTITUDES, SOCIO-DEMOGRAPHIC
FACTORS, KNOWLEDGE ON HIV/AIDS, FAMILIARITY
WITH PEOPLE LIVING WITH AIDS (PWA), 2001

SURACHAI PANAKITSUWAN: ATTITUDES TOWARD PWA IN
WORKPLACES IN THAILAND: AN ANALYSIS OF THE TBCA RESULTS, 2001.
THESIS ADVISORS: MASAKI MATSUMURA, Ph.D., SAIRUDEE
VORAKITPHOKATORN, Ph.D., 70 p. ISBN: 974-04-0598-3

By the end of 2000, it was estimated that one million Thai people were living
with AIDS. Nearly half of the AIDS patients are still in the workforce. Unfortunately,
many companies are reluctant to implement workplace AIDS programs because they
do not see any immediate benefits from such programs. As a result, the level of
HIV/AIDS knowledge of their employees remains minimum and discrimination against
HIV-infected co-workers is taking place.

The objectives of this study were to examine to what extent and in what forms
discriminatory attitudes toward HIV-infected co-workers prevail among Thai workers
and to examine factors affecting discriminatory attitudes toward HIV-infected co-
workers. This study utilizes the individual level data from the survey results of
Thailand Business Coalition on AIDS (TBCA) conducted to 9,799 employees in
Thailand. '

The finding indicated that a high degree of discrimination against people living
with AIDS still exits in the workplace. In the analysis of logistic regression, it has
demonstrated that knowledge on HIV/AIDS, the familiarity with people living with
AIDS, and gender, are the important determinants of discriminatory attitudes toward
HIV-infected co-workers. These three factors can affect the maximum of 57 percent
difference in the probability of working together with HIV-infected co-workers. The
study result clearly revealed that male employees with low level of HIV/AIDS
knowledge who are not familiar with people living with AIDS should be addressed
regarding working together with HIV-infected co-workers. This study also revealed
that approximately half of the employees have inaccurate knowledge about people
living with AIDS and were not familiar with people living with AIDS.

The study result implies that raising understanding of how to work with HIV-
infected co-workers and compassion to all of them by providing HIV/AIDS education
is urgent. We should also make more efforts to advocate the importance and benefits
of a non-discrimination policy to the executives of workplaces. Due to the scarce
budget of the government, from now on, business sectors should mobilize themselves
to cooperate with the government and non-government organizations to set up a
business network to raise funds to support HIV-infected employees and non-
discrimination approach in the business industries.






