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ABSTRACT

The objectives of this research were to evaluate the implementation of
knowledge from training to administrative work and compare the knowledge
implementation among elementary level public health administrators with different
sexes, ages, educational levels, positions and working experience. The sample group
was composed of 238 elementary level administrators from Region 4, who had
undergone training courses for elementary level public health administrators, and
their 476 subordinates. A questionnaire was used as the instrument for data collection.
The statistics used for data analysis were percentage, mean and standard deviation.
Comparison of knowledge implementation was tested by One-Way ANOVA and
t-test:

The research findings revealed that knowledge implementation in
administrative work and suitability and adequacy of knowledge content were at a
moderate level, while problems of implementation were at a low level
Implementation between male and female administrators was significantly different at
the .05 levels. Administrators with different educational levels, positions before and
after training implemented knowledge on academic significantly differently at the .05
levels. Knowledge implementation on human administration of administrators with
different working experience was significantly different at the .05 levels. The
administrators and their subordinates perceived that behavioral changes on learning
ability, ability to encounter challenges and pressures, and leadership were
significantly different at the .05 levels.

From the research findings, it is recommended that agencies involving in
training organizations provide knowledge or elaborate procedures to trainees and
concerned individuals thoroughly so that trainees can apply knowledge from training
to their work for the maximum benefit to their organizations and colleagues.
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