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This survey research aimed to measure job satisfaction and to study the
relationship between personal and environmental factors in the job satisfaction of
male nurses in Thailand. The subjects were male nurses who were working under the
Ministry of Public Health. They were recruited by the Cluster Random Sampling
method. In this study, 150 male nurses, who were working in northern Thailand, were
selected. The research method was a created questionnaire, which was based on
Herzberg’s theory. 4 _

The results of this study revealed that most male nurses in northemn
Thailand were 21- 41 years old (mean = 29 years old), had worked for 1- 16 years
(mean = 6.5 years), and worked in community hospitals 65.9%. Male nurses, on
average, had high degree of job satisfaction. Other factors examined showed that male
nurses had the highest mean score of job satisfaction in terms of work itself, while
salary had lowest mean score of satisfaction. The factor that was positively related to
job satisfaction was family support, while factors that were negatively related to job
satisfaction were the belief that only female nurses could be succeed in the nursing
profession and the desire to resign. Male nurses had high degree of job satisfaction,
despite many pressures in work. Thus, it is worth while to encourage the male nurses
to realize the value of the nursing profession and to encourage more men to study
nursing, which may reduce male nurses’ pressure form being the minority and not
being accepted in society. The recommendation for the further studies should be
conducted on nurses in other regions and compared with data female nurses, the data
would be more inclusive and would be useful for increasing the job satisfaction of
both male and female nurses.
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