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The purpose of this study was to analyze whether the development of short-
course taining prograrrs could enable people to properly perform as trainers. Sample

were separated into two groups. The first group were 20 resource persons who had
attended the short-course fraining program. The second $oup werc 240 participants

who were tained by the resource person of the first group. Two sets of questionnaires

were developed by the researcher. Analytical Induction was applie{ by using statistical
calculation; namely, frequency distribution, percentage, mean and standard deviation.

The findings were as follows 
'

1. Based on samples' perspectives, the 2-day short course training
program's duration was insufficient for training for a resource person, while that of the
5-day progam was considered to be adequate.

2. T\e short-course haining progftuns were highly recommended to
designate prog&rms for those who had instruction experience and for those who had

not. The persons whose had teaching experience should take 3-5 days of training,
whereas those without such experience should spend 5-10 days. The contents were
roles and preparations for tainers, fiaining tecbniques, taining media, personalities,
lesson plan, adult psychology, leaming environment as well as communication skills.
The size of a tained group should be 10-20 participants. Training location were either
internally or externally. The trainers should be persons who had of knowledge, skills,
experience and capability of expert delivery and media application and of decent
personalities. In addition, such tainers were required to own effective fiaining
techniques lecture, demonstation, and practices. The evaluations were formative and
summative evaluation and after-fiaining-program monitoring.

3. The tainers who were hained in short-course taining progam had the
capability of knowledge on assigned hk, knowledge delivery, adult psychology and
resource person's ethics.

I

)



Fac. of Grad. Studies, Mahidol Univ.

l}

t

Thesis / v

)

I

42370s8SHAc/M :drtriryr :nr:finurfllrqi o{;

flu.rJ. (n1:flnur{lnqjununr:flnuteiotfrol)

tt

1mrfivl siouoo, ?tn: rsfn:vu?un1:6f gllimurn:ornrfinqor:fl noui tJ:uusdu

(AN ANALYSIS OF THE DEVELOPMENT OF RESOURCE PERSON

PROCESS IN THE SHORT COURSE TRAINING PROGRAI\O norrn::ilnl:

n?ilqilamu1fivruf : drufio 6a:sinni, n.u. (tfiu:6u^uil), n.il., Ph.D., rJqfio notoql, nf,.u.,

nf,.u., nd.el., qorrinri fiuqruiunr, ils.:.I., ?{il.il. tll uil ISBN 974-04-i185-l

^-AAdya-!nr:T'd'ur5or irn:rvrin:sil?un1:dft{Tnutn:ttnrdnqor::vervfru fi5nqrJ:sasri
A o d , e v . 4t 4 t 9' -!,-q-.-- as

r}r-0irn:1vt4fl:vlJ?un'r5d5'r{?nuln:01nfinnqn5t{n0u:ll:vuedu flqiln?oul{ [un1:?0u

I ty | | lnY I a tr | a I
il:snoud'lu z n{ru nrjruu:n"lduri Tnurn:frrr.irunt:ot-t:il?{n'nqn::vuvdudru:u 20 nu

, i rl9l t9)4 i a e a I o i a dqyol au
rrnvn{rufi z lduri{rEuufrsrsuutiuivrorn:n{rurrrn 'illu?u 240 nu rn5olru=0frl{lunr:Ti'u

ldud rniosn^0fifrii'uair.rtludiueu z rgor rfluurldrunruniivru'rn: I qeflavuuudounlil
ya ot ^ lg ta -a^jqrrnrr I

ry15ou t qot lfnr:-rn:rvfirloryauilrlEiluu (Analytic Induction) dfielvtlS-tauf'r nl:ttoftrto{
itgrdlei

n?]ilfr nr:ouav nltnaurtngd?utljU{ltljuulgt:$lu
ao I

r{af'r1:?0ul{lJ?'l
,

l. ud'nqor::vordudrfi:rusr?a1 2 iu n{rudrodrufu'irhjrfiusnosionr:rflu

im u r n : rir uu d'n qor :fl n o r : ru : v u, #u do fi ,, u v r? a'r s iu rfi u q il o si o n r : rfl uim u 1 n :

z. n r : 6'srfln o u : r u dn qn : : u uv du n ?: fi n 1: uu n u d'n qor : rirn fiL {fi rJ : v au n 1 : 0f

nrsdouunvhifirj:varn1:flinl:dou #firj:saunr:ofnr:aounr:1dnnr 3-5 iu#hifi

il:saunr:ofnr:aoun::1 o ?a1 5-10 iulsrufirfiourrfiu:fiiuvrurlrunyfl'r:rsr6urud':zuor

?nurn: rmnfinnr:?lnou:rJ Rl:rlAnunvnr:lddo qnfinnrn n15fi1rrilunr:dou fisriyrur

{lnqj nr:a#xr::urnrsnr:6uufuavri'nuvnr:qe {ruru{iun'r:ourrr 10-20 nu/du

anrufi tdnrotur6onruuonfi il?u{rufi ld imurn:n::rfl u{dfi nnrufnrrrurfiu':rrcyuavfi

rJ:varnr:niluriosfiaou finl:rarrur:ntunr:drrrruouavnr:lddo unvrflufriifiUnfin-

ntvrd rmnu'nnr:aou1#lruurJ::uru arr^n unsnr:?lnrJfrrifi nr:il:sffiuna n?:finr:
fAvr4tv4l .taq4r

il:vtiluT{:v14?'r.:nlttlf'rou:u iln{fl1:p.lf'rou:u ltavilfl1:9l9t9t'ltJt{nfia{0nn0iln1:tln0u::J
99A dq v 4t o 4l3. ?vrulfr:vrnaru'uJ101flfinnqa:r.ln0il:rJ:uucdu run?1ildlil1:n:u9t:JrJ'ln yN

9r)6tAAorta6il6 I
drun rrru{lu r3orfr aou n?rild'nJr:nlunr:cirumoonrrruf 6nifl urnr: aoufflrqprnv

A
0: IUlU::iU?mUln:




