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The purpose of this research is to study the level of climate perception
of police officers in the Police Cadet Academy, factors related to the perceived
climate of police officers in the Police Cadet Academy and to offer solutions and
recommendations concerning  working there in order to improve the
organizational climate in the Police Cadet Academy.

Samples of this study were 248 Commissioned and Non-Commission
Police Officers. Data were collected by using questionnaires. Statistics used for
data analysis were percentage , mean , standard deviation and chi-square. The
data was analyzed by a computer program SPSS for windows

It was found

(1) Samples who were police officers at the Police Cadet Academy had
the overall perception of organizational climate at the middle level. They
perceived organizational climate in term of warmth, support and cohesiveness at a
high level and perceived the climate in term of structure, responsibility, reward,
risk, performance standard and conflict at a middle level.

(2) Factors relating to the perception of organizational climate of police
officers at the Police Cadet Academy were

(2.1) Factors related to the perception of organizational climate of
police officers included sex and division. male samples had better perception of
the organizational climate than that of females. Moreover, samples under the
Police Cadet Division had the higher perception of the organizational climate than
those in the Academic Division

(2.2) Psychological factors related to the perception of organizational
climate of police officers included leadership, attitude to work, inter-agency
communication and personality. Samples who had high perception of leadership
conditions, a good attitude to work, a good opinion inter-agency communications
and good personality tended to have a higher perception of the organizational
climate.

From the study, the following solutions and recommendation, are
suggested. To improve the middle perception of 6 types of perceptions of
organizational climate, as well as to try to maintain the high organizational
climate perception and support and improve factors relating to the perception of
organizational climate in the Police Cadet Academy.
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