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For efficient of human resources management in the organizations,
management must have the capability to retrieve exactly up to date information.
So to effectivly manage the inner information of the organization, computer
technology should be brought into the organization. The human resources
operations environment is understandably burdened with paperwork and
administrative activities. Without any system to mitigate this trend, paperwork and |
administrative activities will continue to grow on the employee population. This
thesis proposes human resource management information system to address the
problem.

This research uses Internet and Intranet technology and 3-tiers
software architecture as a core technology of this system, which consists of the 7
business functions: employee information system, workflow automation system,
leave request system, training request system, work out site company request
system and online approval system.

After the implementation of the human resources management
information system, this research has eliminated the paperwork entirely and the
system can be sized and scaled from small business to large enterprises depending
on the volume of internal traffic and transactions.
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