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The objectives of this study: (1) discover the level of job motivation of
the police officers of the Personnel Division of the Royal Thai Police Headquarters,
(2) examine the factors affecting the job motivation of the police officers of the
Personnel Division of the Royal Thai Police Headquarters.

The population of this research was the commissioned police officers
and the non-commissioned police officers of the Personnel Division of the Royal
Thai Police Headquarters in 1998. The data were collected from 387 personnel. The
results of this study are summarized as follow:

1. Most of the personnel were males, the average age was 31.59 years,
the average total working period was 9.02 years, the average period of working in the
Personnel Division of the Royal Thai Police Headquarters was 4.09 years, the
average income was 8,616.87 baht, graduated lower than bachelor degree, were
married, had volunteered serving in the Personnel Division of the Royal Thai Police
Headquarters, had not received housing allowance, had received extra training, those
who had received extra training received an average of 2.47 times, had received
salary increase more than 1 step, those who had received more than 1 step salary
increase received an average of 1.62 times, had received promotion to higher posts,
those who had received promotion received an average of 1.65 times, and none had
received punishment.

2. Most of the personnel had medium level of overall job motivation
(X—3 143 or 98.9%), which was composed of high level of job motivation in
relationship with peers, security, and achievement, medium level of job motivation in
supervision, relationship with supervisor, working condition, relationship with
subordinates, status, recognition, advancement, and growth, and low level of job
motivation in policy and administration of organization, salary, and work itself.

3. The personnel with different total working period and marital status had
different job motivation at 0.05 level of statistical significance. The personnel who
had total working period 16 years and over had highest score of job motivation and
the personnel who had total working period between 11 and 15 years had lowest
score of job motivation. Total working period had low correlation with job
motivation of 0.04% and below medium relationship with job motivation of 23.0%.
The personnel who were married and other had highest score of job motivation and
the personnel who were single had lowest score of job motivation. Marital status had
below medium relationship with job motivation of 21.0%.

4. The personnel with different receiving extra training had different job
motivation at 0.05 level of statistical significance. The personnel who had received
extra training had highest score of job motivation and the personnel who had not
received extra training had lowest score of job motivation. Receiving extra training
had low relationship with job motivation of 18.0%.
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