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The objective of this reseatch was to study the degree of the penceptions ofjob
security, the relationships of indivi&al, organizational and contexfiral frc'ton about the

perceptions ofjob security and methods for steirgthening theperceptions ofjob security of
e,mployees in the elecfionics industy. The sample for this sfirdy was 1,680 employm who

worked in the elechonics industy in Bmgkok by using sinrple random sampling.

Questionnaires were used to collect the data. The statistical analysis were descriptive and

multiple regression analysis.

The reswch rweled that the employees in electonics industry had uncotainty

about their perceptions ofjob security. The factors which related to the penceptions ofjob
security of the 11 independent variables included in the model showed that only 6

independent variables had statisticatly significant positive relationship with perceptions of
job security. The following variables, arranged in order of importance, wetre perception of
organizational status and potelrtia[ perception of socio-economic conditions, perception of
clear informatioq perception oftechnological advancg self esteem and work value. These

6 independent variables could account for only 48.50% of the variance. Methods for
sfrengthening the perceptions ofjob security of employees in the elecfionics industry were:

saved money, tried to get a new job that is more sesure, paid full and honest afrention to
their duty, were punctual and avoided being abseng looked for a sideline, took outside

fraining to get more skills and studied to gain more knowledge.

The recommendations ofthis research were that the organization plans should be

frequently revised, and economic and social situation assessment should be needed.

Moreover, clear and accurate information should be continuously provided for
employees. Employees skill development should also be promoted. Besides theses,

all aspects concerning work values should also be ernbedded, so as to sfrengthen the
perceptions ofjob security for employees.
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