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This study aimed to construct a Quality of Working Life Index (QWLI) at
provincial levels and analyzed the influence of the quality of working life in various
aspects together with other factors in order to determine its effects on labour
migration. The methodology to construct the QWLI followed the Human
Development Index or HDI concept of UNDP. QWLI was divided into five
dimensions comprising of Benefits from Work, Working Conditions, Labour Union
Participation, Work Security and Peaceful Workplaces.

The results indicated that employees in most provinces did not have a high
level of working life quality. In general, employees in most provinces had a medium
level of benefits from work and working conditions. In addition, most employees had
high level of work security and peaceful workplaces, but they had a low level of
labour union membership. With respect to factors affecting net migration of working
age population by using Multiple Regression Analysis it was found that all 20
independent variables could explain the variation in the net migration rate of working
age population (66.6 percent). It was apparent that the working age population tended
to in-migrate to the provinces with high values of average wage of employees, rate of
labour union membership, rate of employees’ distribution, dependency ratio and level
of urban population. It was found that the working age populations tended to out-
migrate from the provinces with a high value of occupational injury rate and the
provinces with a high percentage of employed persons in agricultural sector. In
determining factors affecting out-migration of workers by using Logistic Regression
Analysis, all independent variables could explain variation of labour migration at
79.62 percent. When the different levels of quality of working life were taken into
consideration with other structural and individual factors, they were shown to
influence the out-migration of workers.

The construction of a QWLI is the starting point of index development. The
Ministry of Labour and Social Welfare should recognize the significance of
developing more indices to cover policy functions, planning and development
strategies. The QWLI should be used by all related agencies in order to make the data
comparable. The indices, questions, and methodologies of information system
development should be consistent with the standardized indices as shown in this study.
The index construction should be continually assessed in order to be able to observe
the change of trend in the long term together with the index development. In addition,
this study was confined to data collected within two years during the years 1996-1997.
Some variables may not exert influences on labour migration because the period of
study was too short. Future studies should be done on migrants for a period of five
years because this length of time is sufficient to examine the changing quality of
working life and structural factors on socioeconomic structures.
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