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This investigation aimed to study the history and background of the Hakban
Group, its operational aspects and roles in local developments, operational results,
problems, difficulties and potential in managing the group. Data collection was from
related literature and fieldwork. The methods employed were participatory
observations, formal and informal interviews as well as group discussions.

It was revealed from the research findings that the development of the group
originated from an aquatic life conservation group of Ban Don Kaew, Tambon Pa
Kha, Tawangpha District, Nan Province and linked with other groups in the area in a
form of network with the group as a coordinating center. The ultimate goals of the
network were to develop human capital and society, empower communities, and
conserve and restore natural resources as well as local arts and culture. The emphasis
was put on activities that reinforced community potential, enabling them to be self-
dependent and expand a learning network with other communities. A horizontal
working structure, diverse and strong leadership, and working atmosphere based on
love and friendliness had mobilized the group to be able to empower its member
organizations and ultimately create a body of knowledge to deal with their current
problems appropriately.

With respect to operational problems and difficulties, it was discovered that
they were: (1) lack of budget and equipment to run the group efficiently, (2)
cooperation with state agencies was of personal rather than organizational

relationship, and (3) impacts from government mega-projects.




Fac. of Grad. Studies, Mahidol Univ. Thesis/ v

4036225 LCRUM  : @1913%7 : WAWISUUNANY : ALY, (WA ISUUNANY)

UNAD INHATINY - UsEndRUAUMINANT  ANYINTAYNIVENTY S UNDNISIN
3913AUM. (CIVIL SOCIETY AND DEVELOPMENT : A CASE STUDY ON HAKBAN GROUP,
THAWANGPHA DISTRICT, NAN PROVINCE)AMEZNSSUMIAIUANINGIINUT : 034gNns

Y31an5, MA., 5ouny uleuddd, Ph.D., Fa%0198 03158 M.A. 96 111, ISBN 974-04-1863-5

< :: dydw s A = wa ﬂ v Y o
msAnyInsIilIagszmamedny Usziannuiuinvessusudnt Snvazms
inuezynumlumsianniesdudiuaeg  vosrusudnihy samsauivanveusién
/) o Ao U o a < 3 dy. ya =2 a
U Jaym glassa wazihisiiinasenssuiivnuvessusy msanmnsai 19550 1s@ny 15
nunmlassausudeyannenmsiiivades uaznissismdeyannmaaui Taomsuuzih
Muazadanudiusivgusy msdurauuuidisy msdumpaiwuduniamsuas ls

£
Lf]“ﬂNﬂﬁ smﬁqmsﬁumyﬁnqmmzmsmuuﬁnmﬂﬁum

d

VAMSANINUN annmIsmsiiavesusudnthuy SunIMsRangueysnEiuETad
1h thuaeuui dwatha sunevir S Samdening wdrlimaFeuse ldanguaien luwasunevi
[ =) ° I~ A ' =1 v Y L4 g U =1
2 amshauthuaseins Taslsusudndhn dugudnaralumsdssamam ITNINNGUIATE
Mo Tasiithmnefimsiannau Wanndany suaieasudive sy ousnEuaz iy
NIWNNITITUNA uazAmSausssutosnu TnontuivnssulumsiaSuadhenonmussguaniies
a 9 <2 v A A = Y o Yo ¥ A )
au Wannsonaaues 14 wozweu lwvnuinTeviensiSouiswiuliiuiediu nlasiadiams
o o ¥ o Yo A < = q o g
MmawhANNaIE i msiidghivanvats uuds uaziinssomalumsieu v
MveInmin Aweams mulddnyazmsduiunusinan Iddundawdnsuldausudnty

v Y 2 qY 1 a Y A - Yy I q =
?niniﬂﬁi'l\jﬂ'ﬂllﬁlllllﬂ]\?rlﬁltﬂﬂQﬂﬂiﬁN‘]‘]jﬂ !Lﬁz'ﬂ]ﬂ‘ﬂq@ﬂ@ ﬂ'ﬂlll‘UlJL!‘UQ‘UEN‘IZiJGUHINﬂ‘ﬁ‘WQ@]HLEN

4 @ o = a ' U
aunsaaiueinuiias amsiuiyminueundyedideiamnz

ludmvesilym uasgilassalumsduivan wuh 1) ymaunausilsznm
wazdaglumsdutiuau 2) ANUTIMLDIEHINMASY zflu1ﬂ1uﬁﬂym:ﬂa1mﬁuﬁuf’dauuﬂﬂa

1w v & v s [ 4 1 @
HINDNTUHUTILTHINDIANT 3) ﬂiyﬁ'li)ulﬁi’)\ﬁﬂinﬂﬂﬁﬂ‘iz‘ﬂﬂmﬂi’ﬂiﬂﬂﬁmu1ﬂ1ﬁfyﬂ1603§






