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The aims of the study were to develop the Health Promoting Hospital (HPH)
model for the Nopparat Rajathanee Hospital. to implement it, and to measure the
effects of the model in four respects: 1) hospital staff. 2) patients and their
relatives, 3) industrial workers, and 4) hospital organization. The methodology
used included the development a HPH model based on the Integrated Approach for
Health Promotion Model and PRECEDE-PROCEED modei. The development of
the model followed an eight stage Emancipatory Action Research for
Organizational Change model. The intervention program was implemented during
a period of two years, with pre, middle and post assessments and process
evaluation. The health status and well-being of participants were assessed by
various measures such as the Organizational Belief Questionnaire(OBQ) and
Medical Outcome Short Form health Survey 36 ltems(SF-36). As a result. the
study program found that the behavior of the hospital organization had
significantly improved since the beginning of the program. This included increased
activities, policies and regulations for safety and environment, and increased
facilities and equipment to support a healthy life style. After the study program the
hospital staff had significantly increased their health promotion behaviors by
reducing stress levels, increased the number of physical fitness tests as well as
reducing the risk factors. The groups of patients and their relatives as well as
industrial workers were found to have increased their health status and well being
at the end of program. The study suggests that this Health Promoting Hlospital
model could be implemented in other hospitals as a whole program or in parts such

as and research instruments for more healthy organization.
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