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ABSTRACT

This study compared the personality characteristic of

professional murses by using their working performance as a mean to

compare. Stratified random sampling was used to draw the sample of

285 professional murses from 11 gowvernment hospitéls included in the

sample were 217 good working performance murses and 58 moderate

working performance mursese Utilizing seweral data colléction

instruments Chumpirom evaluation form of working performance, the

CPI - California Psychological Inventory test personallty characteristic
form and the T-test of data analysis findings demonstrated that good

working performance murses have higher scores on personality

characteristic test than moderate working performance nursese The




significant differences are on Dominance, Responsibility,

Y

Socialization (at 0.05 level) and Achievement via Conformance (at

0401 level).

»

Findings implied that different working performance has

different personality characteristice






