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ABSTRACT

The objectives of this research were to study and understand in ethical standards
of the Office of The National Anti-Corruption Commission (ONACC), to study the ethical
standards of the inquiry officers, and to propose ethical standards for these inquiry officers. 8
inquiry officers were recruited, and data were collected through interview.

Results reveal that at present, the inquiry officers have adopted the Code of
Conduct for National Anti-Corruption Commission, Government Officials and Employees of
the Office of The National Anti-Corruption Commission, B.E. 2551 (2008). This code is to be
used as a guideline for the operation from the process of receiving accusations from third
parties to the process of gathering evidence and seeking information which requires
cooperation from government agencies, state enterprises and private sectors or private
organizations. Therefore, the inquiry officers must have good techniques and human relations.
In addition, for development of the Code of Conduct, the inquiry officers should improve the
Code of Conduct on the investigation to be practicable. More importantly, the Code of
Conduct should be provided to the staff of the interrogator to interpret each of the provisions
of the Code of Conduct to really understand what should or should not be done. Conducts in
compliance with this code of conduct shall be equally enforceable by both officers and top
executives. The offender must be treated fairly, with transparency, and have the same
standards applied as anyone and which can be verified, without prejudice.

Recommendations from the study are as follows. The National Anti-Corruption
Commission must establish a dedicated Ethics Committee, with the intention of monitoring,
controlling, and assessing the performance of the inquiry officers. This committee should
include government officials and employees in both central and provincial areas, and it should
support and instill moral awareness. Ethics for employees, inquiry officers, officials and
employees of ONACC must push ethical standards to be both practical and tangible. It should
be presented in accordance with the Royal Declaration on honesty in performing duties. To
create values and instill good morals and ethics for government officials, the ONACC should
have a guide and explanation of the Code of Conduct and Practices of the inquiry officers.
Ethical training should be provided to employees, inquiry officers, and government officials
regarding morality. Ethics should be encouraged to be demonstrated by both individuals and in
any operations.
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