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ABSTRACT

This research is a cross-sectional survey aimed at studying job satisfaction
of 117 Directors of Tambon Health promoting hospitals in Kalasin province. The
research instrumentation was a questionnaire. Data collection lasted from May to
September, 2014. All 117 completed questionnaires were returned to the researcher
(100%). The statistics used in data analysis were frequency, amounts, percent values,
mean values, standard deviation, chi-square test, Fisher’s exact test and Pearson’s
Product Moment Correlation Coefficient Based on the research findings, the Directors
of Tambon Health promoting hospitals of Kalasin province had high overall job
satisfaction (X = 3.78). The highest mean score was relationship with colleagues (X =
4.04, SD = 0.46), while the lowest mean score was work conditions (x = 3.37, SD =
0.60)

Overall organizational atrmosphere was high (X = 4.10). When the correlations
between demographic data and job satisfaction were analyzed, no correlations were
found. On the other hand, overall organizational atmosphere and job satisfaction were
found to be correlated with statistical significance (r = 0.703, p-value < 0.001)

Hence, executives and supervisors should recognize the importance of
building motivation and raising morale for subordinates during work, for example by
giving praise for achievements, supporting for subordinates in receiving training
whenever there are opportunities to gain new experiences. In addition, importance
should be given to providing sufficient and suitable equipment and materials that are
technologically up-to-date.
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