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ABSTRACT

With the rapid changes that affects many dimensions of organizations and human
capital, the learning organization has emphasized the benefits of abilities in adaptation or|
changing in order to maintain potentials within organizations and human resources. The
purposes of this study were (1) to determine the level of learning organization and
organizational commitment, (2) to explore the statuses of learning organization and
organizational commitment, and (3) to Investigate the relationship between learning
organization and organizational commitment in the World-Class Standard secondary schools
in Nakhon Pathom Province of Thailand. There were two approaches used in this study, both
quantitative and qualitative. Firstly, data was gathered from a sample using a quantitative
method, and the sample was 303 teachers from nine World-Class Standard secondary schools
in the province. The quantitative data was collected by using a survey questionnaire to
investigate the level of learning organization and organizational commitment in the schools.
The analytical methods of this study consisted of descriptive statistical analysis and Pearson
correlation analysis. The quantitative data was analyzed through a computerized statistical
program to present descriptive statistics that measured the level and the relationship of
learning organization and organizational commitment. Secondly, qualitative data was gathered
through in-depth interviews from five key informants and were analyzed by content analysis.

In the World-Class Standard secondary schools in Nakhon Pathom province of|
Thailand, the findings indicated a moderate level of learning organization and organizational
commitment. However, the relationship between them existed in this study with a strong
relationship (r=0.772**, p<.01). In addition, the level of learning organization and
organizational commitment were explained by the qualitative approach in details to show
better understanding on the moderate level of learning organization and organizational
commitment in the schools.

The findings also indicated that there were some practices and activities that the
policy makers, the school principals, and the teachers should adopt to improve as these are
possible ways to gain the higher levels of learning organization and organizational
commitment. The recommendations in this study will be a positive influence and benefit to
individuals involved, and educational institutions, as a part of preparation of educational
management in the 21st century.
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