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Abstract

This research aimed to 1) analyze the situation affecting the productivity, occupational
transition, and occupational well-being of the nurses’ productive aging after retirement, 2) study the
processes of occupational transition to occupational well-being of nurses’ productive aging after
retirement; and 3) create a format to establish guidelines for developing the occupational well-being of
the nurses’ productive aging after retirement. A mixed method research was applied throughout the
study. The first phase was a demographic survey of registered nurses with a license to practice nursing.
Registered Nurses used in this study were acquired from the 2013 database of the Nursing Council. The
second phase was a qualitative study performed through in-depth interviews, and the third phase was
the synthesis of guidelines needed tu develop vccupational well-being of the nurses’ productive aging
after retirement. The information from the first and the second phase was synthesized, and then returned
to the key informants in order to review and provide additional suggestions. Finally, this researcher
created guidelines that can be put into practice to development for occupational well-being of nurses’
productive aging after retirement.

The findings showed that the level of the occupational well-being after retirement was at a
high level (¥ = 8.42, S.D = 1.57). Concerning the components of occupational well-being, the
participants gave significance to value, emotional, feeling, and self-development factors, respectively.
The money payment conditions were less important than the work conditions. Regarding the
institutional aspects, such as being able to choose the most convenient time for work, having suitable
workload, having similar work characteristics to the previous works, working near home, and having
suitable work to knowledge and competence were the most desirable. Regarding the individual
conditions, these factors were based on the self-esteem, such as believing that they could continue
working, having a high amount of experience, etc. The findings on the process of occupational
transition to occupational well-being were that nurses’ productive aging after retirement had little
changed in their work roles, but increased self-development would have greater impact on their
occupational well-being. The group that showed large changes in work roles had a high level of self-
development. The guidelines for well-being development consisted of 3 groups of needs, which were
identified as firstly, the physical, structural, policy group; secondly, the psycho, social, culture group;
and thirdly, the professional and occupational group of needs for development.

Suggestions for work after retirement, in order to have the occupational well-being for the
individual level, were that the aging persons should select a work role that has minimal changes in their
routines and should be well-prepared in terms of self-development for both work role and work society.
Regarding policy levels, there should be additional programs promotion for elderly to continue working
in later life, especially in the area of brain stimulating activities rather than the labor intensive physical
works, and encouraged individuals to work in areas which they had experiences. To develop the
occupational well-being for the aging persons, it should focus on the needs in the psycho, social, and
culture group.
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