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Abstract
This research aimed to 1) analyze the situation affecting the productivity, occupational 

transition, and occupational well-being of the nurses’ productive aging after retirement, 2) study the 
processes of occupational transition to occupational well-being of nurses’ productive aging after 
retirement; and 3) create a format to establish guidelines for developing the occupational well-being of 
the nurses’ productive aging after retirement. A mixed method research was applied throughout the 
study. The first phase was a demographic survey of registered nurses with a license to practice nursing. 
Registered Nurses used in this study were acquired from the 2013 database of the Nursing Council. The 
second phase was a qualitative study performed through in-depth interviews, and the third phase was 
the synthesis of guidelines needed to develop occupational well-being of the nurses’ productive aging 
after retirement. The information from the first and the second phase was synthesized, and then returned 
to the key informants in order to review and provide additional suggestions. Finally, this researcher 
created guidelines that can be put into practice to development for occupational well-being of nurses’ 
productive aging after retirement.  

The findings showed that the level of the occupational well-being after retirement was at a 
high level ( X = 8.42, S.D = 1.57). Concerning the components of occupational well-being, the 
participants gave significance to value, emotional, feeling, and self-development factors, respectively. 
The money payment conditions were less important than the work conditions. Regarding the 
institutional aspects, such as being able to choose the most convenient time for work, having suitable 
workload, having similar work characteristics to the previous works, working near home, and having 
suitable work to knowledge and competence were the most desirable. Regarding the individual 
conditions, these factors were based on the self-esteem, such as believing that they could continue 
working, having a high amount of experience, etc. The findings on the process of occupational 
transition to occupational well-being were that nurses’ productive aging after retirement had little 
changed in their work roles, but increased self-development would have greater impact on their 
occupational well-being. The group that showed large changes in work roles had a high level of self-
development. The guidelines for well-being development consisted of 3 groups of needs, which were 
identified as firstly, the physical, structural, policy group; secondly, the psycho, social, culture group; 
and thirdly, the professional and occupational group of needs for development. 

Suggestions for work after retirement, in order to have the occupational well-being for the 
individual level, were that the aging persons should select a work role that has minimal changes in their 
routines and should be well-prepared in terms of self-development for both work role and work society. 
Regarding policy levels, there should be additional programs promotion for elderly to continue working 
in later life, especially in the area of brain stimulating activities rather than the labor intensive physical 
works, and encouraged individuals to work in areas which they had experiences. To develop the 
occupational well-being for the aging persons, it should focus on the needs in the psycho, social, and 
culture group.  
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AbAbststraractct
ThThisis reseseaearcrchh aiimemedd tto 1) analyzzee the situatioion n afaffectinng g ththe prprodoductivity, 

nsition, anandd occcucupapatitiononalal wwell-being of thehe nnurses’ productivive e aga ining g afafteter reretitirement,
cesses s oof ooccccupupatatioonanall transition to occcupapational well-being ofof nnurursses’s  prorodud ctive
remeentnt; anndd 3)3) ccreeatatee a format to establisish guuididelines for developipingng thehe ooccccupu aatioional 
nuurrsees’ productitiveve aging after retiremmenent.t. AA mmixed method researarchch was applilieded th

dy. TThe first phahasese was a demographicc ssururvevey y ofof rregistered nurses witth h a license too ppra
gissteered Nursess uused in this study wwerere e acacququiirered d frfromom the 2013 databasese oof the Nurssinng
ondnd phaases  waas a qualitative studyy ppererfoformrmeded tthrhrououghgh in-depth interviewews, and thee tthih
ssynnthehesisiss ofo gguuidelines needed too dedeveelolop p ooccccupupatatioi nnal well-being of thhe nunursrses’ prpro

er reetiireremementnt. ThThe information n frf omm tthehe ffiirstst aandnd ththee sesecondnd phase was synynthhesesizizeded, anand 
thhe key iinnformamants in order to  reeviviewew andnd pprorovividede aadddditional suggestitioons. FFiinallyy, th
ateedd guideliness tthat can be putt intoo ppractcticice toto ddevevele oppmment for occuppatational well-b-bei
duucttive aging aaftftere  retirement. 

ThThe e findndinings showed ththaat tthehe lleevelel oof f ththe ococccupational well-l-bbeing after rretitirem
h levevele (( XX = 8.4242,, S.D = 1.1.577).). CCononcernrnining g thhe e components ooff ococcucupapationnalal we
ticipanantsts ggavave e sisigng ifificicana ce to valul ee, emootitionnala , fefeellining, and self-f-dedeveelolopmpmenent fafacctors,
e moneney y papaymymennt t cocondnditions wwere e e lelesss impmporrtatant than ththe e woworkrk cconondiittioons. R
titutionall asaspeectcts, ssucuch h asas bbeieingn  abllee toto cchhoososee ththe most ccononveveninienent t titimme fforor wwork, ha
rkload, havivingng simimililarr wworork chchararacacteteristics to thee pprereviviouous woworkrks,s, wworkikingng near home
table work toto kknowlwlededgege aandnd compepetetencncee wewerere the mmosost t dedesisirarabllee. RRegarding th
nditions, these fafactctoro s wewerere bbasaseded oon n ththe e seselflf-e-eststeeeem,m, suuchh aas bellieieviving that they co
rking, having a hihighgh aamom ununtt ofof eexxperriiencnce,e, eetctc. ThThe fifinndiningsgs oon the process of
nsition to occupationall wwelell-l-beb inngg werere thahatt nnurses’ prprododucuctitive aging after retirem
anged in their work roles, bbutut iincncreeasaseded sselelff-dedevevelolopmpment would have greater imp
cupational well-being The group that showed large changes in work roles had a high
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