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ABSTRACT 
 The objectives of this research were to study organizational 
socialization methods of mentoring system, newcomers proactive behaviors, and 
newcomer's work adjustment; and to study organizational socialization methods of 
mentoring system and newcomers proactive behaviors that affected to newcomer's 
work adjustment. The population consisted of 150 information technology 
organization's newcomers in Wattana and Yannawa District. Data were collected by 
using questionnaire. This study is a quantitative research. The statistical methods 
used for data analysis included frequency, percentage, mean, standard deviation, 
Pearson’s Product Moment Correlation Coefficient and Multiple Regression 
Analysis.
 The result of the study revealed that organizational socialization 
methods of mentoring system, newcomers proactive behaviors, and work adjustment 
were at a high level. Organizational socialization methods of mentoring system in 
psychosocial functions and newcomers proactive behaviors of relationship building 
with organizational members were affected by work adjustment with statistical 
significance at the p-value of 0.05.

KEYWORDS : ORGANIZATIONAL SOCIALIZATION / PROACTIVE  
        BEHAVIORS / WORK ADJUSTMENT / MENTOR /  
        NEWCOMERS 

201 pages 

M.A. (LANGUAGEE AANDND CCULTUREE FFORO CCOMOMMUMUNICATION AND 
DEVELOPMENNT)T)

THESIS AADVDVISISORORY Y COCOMMMMITTEEE : KANOOPPPPORO N WOWONGNGGAGARASIN
SIRINTNTOORN N BHBHIBIBULULBHANUVATT, Ph.D.,  THEEERARAPHPHONONG BOBOONR
Ph.DD.

ABABSTSTRAR CT 
TThhe objectives ofof tthihis s rereseseara ch were too study oorrg

soocciallizizatatioi nn methods of mmenentotoriringng ssysysttemem, newcomers prrooacttivive beehha
neewwcommeer's wwork adjustmementnt; ; anandd toto sstutudydy ororgaganin zational sociaialilizazationon m
meenntoring syysstem and newwcoomemersrs pprooacacttiveve beehaviors thatt aaffected toto n
woorkrk adjustmtmene t. The ppopopululatatioion n coconsnsisi teed d of 150 innformationon
orgaannizazatitionon's nnewewcomers in n WaWattttaanaa anand d YaYannnawa Distririctct. DaD ta wereree c
using g ququesestitiononnaairire.e  This ststududyy iss aa qquaanntittaative reseeararcch. ThThee sttatatiistic
used fforor ddatata a ana alalysysisi  incluludededd frfreqequeencncy, perceentntaage,e, mmeaean, sstatandard
Pearson’’ss PrP odducuctt MoMomementnt Correllation CoCoefeffificicienent t anandd MuMulltiple
Analysis.
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