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ABSTRACT 
 This research is an explanatory reseach with cross-sectional survey. The 
objective was to analyze the effect of transformation leadership on the managerial 
effectiveness of head nurses as perceived by nurses working in a pediatric health care 
organization. The sample group was composed of 208 professional nurses who worked 
in the ward. Data collection tools were questionnaires and the data was analyzed using 
Pearson’s product moment correlation coefficient. 
 The results revealed that head nurses had high managerial effectiveness. 
The transformation leadership of head ward nurses was higher than standard in every 
aspect: idealized influence, idealized behavior, inspiration motivation, intellectual 
stimulation, and individualized consideration. 5 transformation leadership factors had 
a moderate positive association with the managerial effectiveness of head nurses 
according to the perception of professional nurses (r = 0.584, 0.512, 0.587, 0.521 and 
0.586 respectively, p-value < 0.01) 
 The research recommends that the pediatric health care organization 
should establish policies to support the head nurses so thay can become exemplary 
role models, coaches, and advisors. 
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