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ABSTRACT

This research is an explanatory research using the cross-sectional survey
methodology. The objectives were to inspect motivators factors and hygiene factors
that affect job satisfaction of health promoting hospital directors in the health service
network Region 6 of the Ministry of Public Health. The sample group consisted of 436
health promoting hospital directors. Simple random sampling was used to collect the
data.The research instrument used was a questionnaire. 315 questionnaires (83.77%)
were used for data analysis. Data were analyzed by using independent-samples t-test,
one-way ANOVA, and Multiple Regression Analysis.

The results revealed that the health promoting hospital directors had a high
level of satisfaction in their job. The highest motivators factor was achievement, and
the highest hygiene factor was interpersonal relationship. Health promoting hospital
directors gained more job satisfaction from motivators factors than hygiene factors.
Motivators factors and hygiene factors did not affect job satisfaction of health
promoting hospital directors differently. Motivators factors and hygiene factors could
explain the 4% (R* = 0.040, p <0.05) variance in job satisfaction of health promoting
hospital directors.

According to the results, the Provincial Public Health Office in the Health
Service Network Region 6, the Ministry of Public Health should establish policies that
are designed to create programsthat also promote individuals achievements, prepare
individuals for career advancement, develop potential, promote knowledge exchange
in managerial competency and implementation assessment, improve work conditions,
job security, personal life, and job enrichment for health promoting hospitals.
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