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ABSTRACT 

The aims of this study were to measure the personal factors, job factors, 

organization factors and government factors that are related to safety officer turnover 

intentions. The targets were safety officers who worked in the Amata Nakorn 

Industrial Estate, Chonburi province. The total sample in this study were 224 

respondents. The research method was a distributed questionnaire. For inferential 

statistics, Chi- square, Spearmam Rank and Pearson’s Product moment correlation 

coefficient were used for correlation. 

The results of the study showed that job factors and organization factors 

are significantly related to the turnover intentions of safety officer. When focusing on 

the sub- factors of job and organization factors found that pay & fringe benefits, 

opportunity for promotion, recognition, organizational engagement, supervision and 

justice were negatively correlated to safety officers. On the other hand, role conflict 

and workload were positively correlated to safety officer turnover intentions. 
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