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ABSTRACT

This descriptive research was conducted to investigate the factors associated with job
strain among nurses working in specialist cancer hospitals in the Central Region. The study sample
consisted of 155 professional nurses, and the research instruments used were questionnaires, which
covered different significant aspects including personal information, familial background, occupational
factors, and a job strain survey measure based on Karasek’s Demand-Control Model. Correlations
among factors were analyzed by Chi — Square, the Fisher test, and logistic regression.

The results showed that most nurses (27.7%) had job strain categorized as high strain,
followed by an active group that accounted for 25.2 percent, and a low strain group representing 22.6
percent. The factors associated with job strain with statistical significance (p <0.05) were non working
factors including personal factors (positions, work experience, and specialist cancer training); family
factors (family relation and family responsibility); and working factors (organization, working
conditions, and social support). It was also found that specialist cancer training, working conditions, and
social support had the capability of predicting job strain amongy the samples with statistical significance
at the level of 0.05, and were able to explain the variation of job strain at a rate of 28.0 percent.

It was expected that the results from this study could be used to prevent and alleviate
those personnel with job strain through the promotion of specialist cancer training, which could enhance
positive working environment in accordance with occupational health standards in hospitals. The results
could also help increase social support, especially from supervisors and colleagues to reduce job strain

among nurses in specialist cancer hospitals.
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