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ABSTRACT

This study aimed to examine the factors associated with job strain among male
nurses; employing a cross-sectional survey, with 359 samples, who were male nurses working
in Thailand. The samples were drawn by snowball sampling. The data were collected by self-
administered questionnaires. Data were analyzed by descriptive statistics Chi — square, and
logistic regression analysis.

The results of the study revealed that 32.3 percent of the male nurses had high
levels of job strain. Logistic regression analysis indicated that age (OR 2.17, 95% CI : 1.11-
4.24), average monthly income (OR2.00,95% CI: 121 - 3.31), work unit
(OR1.94,95%ClI:1.45-3.35), social support from supervisors (OR2.48,95% Cl:1.40-4.39 ), and
role ambiguity (OR2.38,95% CI:1.47-3.86 ) had the ability to predict the occurrence of job
strain among male nurses with statistical significances.

The results of the study suggest nursing administrators should be aware of job
strain among male nurses; especially among those aged > 35 years and those with a monthly
income>30,000. they should be prepared for coping with job strain and acquire job stress
management skills. Appropriate working schedule, should be arranged for those working in
the emergency unit. Role clarifications and social support from supervisors should be

enhanced to prevent job strain in male nurses.
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