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ABSTRACT 
 This study was descriptive research with the objective of explaining 
organizational culture, organizational climate and organizational commitment of 149 
personnel of the National Institute of Health Research. The research tool was a 
questionnaire, with data collected during September - October 2556 B.E. There were 
144 returned questionnaires (96.64%) The data were statistically analyzed by using 
Pearson's Product Moment Correlation Coefficient, Chi-square statistics and Stepwise 
Multiple Regression Analysis. 
 The study found that the level of overall organizational commitment of the 
studied sample was medium. Analysis per aspect found that acceptance of 
organization values and goals, including willingness to fully work for the organization 
were at a high level, while the aspect of the desire to retain membership in the 
organization was at a medium level. The personal characteristics of sex and duration 
of working experience had association with organizational commitment, with 
statistical significance at p <0.05. The overall perception of organizational climate had 
a low level of association with organizational commitment (r=0.374, p<0.001); overall 
organizational climate had a positive low level of association with organization 
climate with statistical significance (r=0.385, p<0.001). The study found that 
organization culture and organization climate had a low but positive association with 
organizational commitment (r=0.374, r=0.385), with statistical significance at p=0.01. 
Organization culture accounted for 18.50% of predictable variation in organization 
climate. 
 The research recommendations were that the administration should 
establish a policy guideline for promoting and strengthening the organization 
commitment of the personnel so that there would be a distinct career ladder for the 
personnel to be in accord with their knowledge and capability, undertake a yearly 
health check for all personnel, integrate learning organization culture in to all activities 
of the organization, and create informality in the working climate by facilitating 
everyone to fully express their idea and knowledge.
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