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ABSTRACT 
 This research was  descriptive research with the objective of investigating 
factors affecting the in-role  performance  in  health of chief  executives of Sub-district 
Administrative Organization (SAO) in  ministry  of  public  health  region 12. The 
studied sample were 189 chief executives. The samples were selected by stratified 
cluster sampling. Questionnaire was used as the tool for data collection. The data had 
been statistically analyzed by using t-test, ANOVA, Pearson’s Correlation Coefficient, 
and multiple regression.  
 The study found that the in-role performance in the health of the chief 
executive of SAO was at a rather high level, role clarity was also rather high. The 
visionary leadership was the aspiring leader type. Role clarity and visionary leadership             
had positively moderate relationship with the in-role performance in health.                            
(r = 0.520  and 0.333 respectively).  Role  clarity  and  visionary  leadership  explained    
30.50  percent  of  the  variance in  the  in-role  performance  in  health  (R2 = .305). 
The study found no difference in the in-role performance in health among chief 
executive of the opposite sex, education level, and types of SAO in which they worked. 
(p-value = 0.861, 0.260, and 0.584  respectively). 
 From the research findings there were suggestions that the Department of 
Local Administration in this area and public health authorities should provide 
supportive factors to enhance the performance of the chief executive of the SAO.
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