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ABSTRACT

This research is an explanatory research with cross sectional study. The
sample group was composed of 240 professional nurses at Siriraj Hospital. Data was
analyzed by descriptive statistics with frequency distribution, percentage, average, and
standard deviation and analyzed by Pearson’s Product — Moment Correlation
Coefficient.

The results found that professional nurses at Siriraj Hospital had quality of
work life at a moderate level, job satisfaction was at a low level, and burn-out was at
high level. Job satisfaction had a positive association with quality of work life
(r=0.203, p-value -0.002) and burn-out had a negative association with quality of work
life (r=0.507, p-value -0.000)

The results indicate that Siriraj Hospital administrators should set policies
to increase the degree of job satisfaction of the professional nurses in terms of clear
compensation in each position, appropriate manpower of professional nurses, and
policy to increase the quality of work life by setting wages that correspond to the cost

of living. Hospitals should survey the working environment and safety every year.
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