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ABSTRACT

This research was a survey study. The objective was to study the
expectation of the office of disease prevention and control of personnel’s new structure
administration. The sample size was 282 government officialsand 12 government employees
in The 12 offices of disease prevention and control. The data collection instruments
were questionnaires; used between February and March 2012. The number of
completed questionnaires was 280 (99.3%). The statistics used in this study were
descriptive study, one way ANOVA and Pearson’s Product Moment Correlation
Coefficient.

The results of the research showed that the overall expectation of the office
of disease prevention and control personnel were at a high level (X = 113.6). The
planning administration, the implementationand result of new structure administration were
also at a high level. The personal factors, such as age and the difference inemployment
time, experienced different expectations from the new structure of administration. The
receptive data variable of the new structure administration wasat a medium level (X=
18.3). The perception of the responsibilities in the job description was at a medium
level (X = 18.3). The data perception of the new structure of administration was at a
low positive level with the expectation of the new structure of administration being
statistically significant (r = 0.28, p < 0.01). The perception of responsibilities in the job
description was at a medium level positive with the expectation of the new structure of
administration being statistically significantly (r = 0.39, p< 0.01)

The recommendation from the research are that the administrator should
explain the changing policy continuously and give the chance to the employeesto
cooperate with suggestions, and to explain the analysis and strategy planning.
Providing suitable capable officers sufficient quantities were essential with the 8 new
structural groups. Motivation should be given to old personnel, who have worked for a
long time, by promotion based on performance proficiency. The changing policy
should be of systematic change and continuous explanation to these personnel to have
the least impact on them.
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