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ABSTRACT

The objective of this research was to study the marital quality and factors
affecting and predicting the marital quality of personnel in health centers in
Samutprakarn Province. The samples of this study consisted of 174 persons. The data
were collected using the self-rating questionnaires and then analyzed to obtain the
frequency, percentage, mean standard deviation using Chi-square test, Pearson’s
product moment correlation coefficient, and Stepwise multiple regression. The
findings indicated that 55.2% of the participating health officers had the marital
quality in the high level. The factors associated with the marital quality of health
officers with the statistical significance (p-value<0.05) included economic availability,
good model of parents, economic status, partner relationship, spouse performance, and
compliance with religious teachings. In addition, factors predicting the marital quality
of health officers were spouse performance, partner relationship, compliance with
religious teachings, good parental models, and educational-background similarity. The
prediction percentage was 76.7. It was suggested that the policy of family relationship
promotion should be established to enhance the love and warmness in families Spouse
performance and communication among couples should also be encouraged to
promote the marital quality of heath officers.

KEY WORDS: MARITAL QUALITY / PERSONNEL IN HEALTH CENTERS /
SPOUSE PERFORMANCE / PARTNER RELATIONSHIP
COMPLANCE WITH RELIGIOUS TEACHINGS
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