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ABSTRACT

This paper attempts to answer the question of whether there is a difference

between male and female directorship, especially when there is a trend to bring in

females to serve on the board of directors for the purpose of diversification

The

purpose is to examine and explore the impacts of gender differences on the Thai listed

firms’ board of directors. The data includes 583 samples of male and female d
serving on the SET 50 Index boards. Each director is different in terms of occu
education, and pattern of board affiliation. The analysis is conducted based on
square test. The results reveal that female directors have educational levels s
that of male directors, which implies that high education does not generally |

rectors
pation,

the chi-
milar to

ead to

directorship. Female directors serve on multiple boards more than male directors,

which could indicate a shortage of female directors for firms to choose from. In

addition, female directors are more likely to originate from non-business backg

rounds

and are not influentials, such as civil servants, university representatives, and heads of

non-profit foundations. Yet, they bring other special and valuable resources
boards they serve on. In particular, many female directors are accountants a

experts.
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