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ABSTRACT

This research is cross-sectional explanatory research, the objective of the
research is to evaluate the performance in health promotion and diseases prevention of
health centers in Nonthaburi province, Thailand. The researcher studied the leadership
behavior, administrative process, resources and relationships between these and the
performance of health promotion and diseases prevention. The studied population
were 76 heads of health centers in Nonthaburi province during the fiscal year of 2550-
2551 B.E. The information was collected by using questionnaires, the return rate was
82.89%. Percentage, mean, and standard deviation and Pearson’s Product Moment
Correlation Coefficient were employed for statistical analysis.

The research found that the majority of the population (58.7%) had 30 or
more than 30 years of government service. Ninety three point seven percent of them
had undergone training about health promotion and diseases control, 38.1% had a
medium score for their performance in health promotion and diseases control, 87.3%
of the population had a good score for their leadership behavior, 81% had a good score
for over-all administrative process and 60.3% rated a high score for their
administrative resource. The analysis found no relationship between over-all and per
aspect administrative process and administrative resource, and the performance of
health promotion and diseases prevention, with statistical significance (p<0.05) The
researcher recommends that the provincial health office should implement a program
developing the potentiality of health personnel in the area of planning, personnel
management, monitoring, administrative procedures, financial management and
capability development both in academic and technical aspects. The head of the health
center should work together with health center personnel in formulating working
strategies and monitoring schedules to motivate the personnel to work on health
promotion and diseases prevention.

KEY WORDS: PERFORMANCE / HEALTH PROMOTION AND DISEASES
PREVENTION / HEALTH CENTER
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