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ABSTRACT

This research is an explanatory research and cross-sectional study to find
the relationship of leadership style in System 4 management and performance motivation of
heads of public health centers in Region 9, a total of 212 heads of public health
centers. Data was collected by using a questionnaire. The research analyzed data by
Pearson’s product-moment correlation coefficient and Logistic Regression Analysis.

The results showed that heads of public health centers in Region 9 had
performance motivation at the moderate level. Most of the heads of public health centers
in Region 9 used consultative leadership and benevolent authoritative leadership respectively.
There were no heads of public health centers who used exploitative authoritative
leadership. Leadership style of heads of public health centers had a moderate positive
relationship to the performance motivation at a significance level of p < 0.05 and leadership
of heads of public health centers in region 9 can explain 0.48%(Nagelkerke R?) of the
performance motivation variance of heads of public health centers in Region 9. Heads of
public health centers who had consultative leadership had a performance motivation 4.11
times higher (OR) compared with the heads of public health centers who used benevolent
authoritative leadership.

Research recommendations: Administrators should conduct training courses in
leadership for the heads of public health centers. Training should be done as a strategic plan
of the province. Administrators should orient the newly promoted heads of public
health centers to prepare for their readiness and build up their self-confidence.

KEY WORDS: PERFORMANCE MOTIVATION / LEADERSHIP STYLE IN SYSTEM
4 MANAGEMENT / HEADS OF PUBLIC HEALTH CENTERS IN
REGION 9
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