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ABSTRACT

The objectives of this research were to develop a Competency Model for
research work administration in the government sector and assess the competencies
and developed Competency Model. The samples for develop a Competency Model
are the experts in research work administration, whose data were collected from
interviewing, and analyzed from summarizing opinions and labeling; and the samples
for assess the competencies are the government sector researchers or those who are
funded by research funding departments, so as to evaluate the competencies, whose
data were collected from questionnaires, and analyzed by analytical statistics with the
SPSS program.

The Competency Model included eight aspects that were weighed by
importance by the experts as follows: 1) academic management, 2) coordination,
3) budget management, 4) intellectual property management, 5) dissemination,
6) ethics and integrity, 7) knowledge based economy building and 8) academic
freedom and research issuing. Assessment of the competencies with the developed
Competency Model found that the researchers in Bangkok and the nearby domains
have more chances for research operations than those in regional areas. Most of them
were funded by the educational institutes or the departments for which they work, for
single projects. The research project characteristics affect the research work
administration skill practicum and the opportunity of the researchers to obtain
enormous funds, so as to enhance the lacking research administration competency.
Anyhow, according to the study, it is found that three competencies are under the
expected degree as follows the academic management competency should most be
developed; the inferior aspects are coordination and knowledge based economy
building competencies. On the other hand, the researcher competencies that are above
the expected degree are the budget management, the intellectual property
management, the dissemination, the ethics and integrity and the academic freedom
and research issuing.

Suggestions from the study are that (1) there should be policies and strategies
for the enhancement of the inferior research work administration competencies, (2) at
the researcher department level, there should be provisions for the researchers to
attend training for the competencies needed for research project administration, and
(3) at the researcher level, there should be self-development to increase the limitations
of the inferior competencies for successful research project administration.
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