THE DEVELOPMENT OF A TRAINING CURRICULUM ON
KNOWLEDGE MANAGEMENT FOR HEALTHY CITY
MANAGEMENT OF LOCAL GOVERNMENT
ORGANIZATIONS

KANUNGDACH CHEAMVARASART

A THESIS SUBMITTED IN PARTIAL FULFILLMENT
OF THE REQUIREMENTS FOR
THE DEGREE OF DOCTOR OF EDUCATION
(ENVIRONMENTAL EDUCATION)
FACULTY OF GRADUATE STUDIES
MAHIDOL UNIVERSITY
2009

COPYRIGHT OF MAHIDOL UNIVERSITY



Fac. of Grad. Studies, Mahidol Univ. Thesis / iv

THE DEVELOPMENT OF A TRAINING CURRICULUM ON KNOWLEDGE
MANAGEMENT FOR HEALTHY CITY MANAGEMENT OF LOCAL
GOVERNMENT ORGANIZATIONS

KANUNGDACH CHEAMVARASART 4636199 SHED/D

Ed.D.(ENVIRONMENTAL EDUCATION)

THESIS ADVISORS : RACHANONT SUPAPONGPICHATE, Ph.D.,
PATTARABOON PICHAYAPAIBOON, Ed.D., RACHADA DHNADIREK ,Ph.D.

ABSTRACT

The objectives of this research were to develop a training curriculum on
knowledge management for healthy city management of local government
organizations, to try out the training curriculum, and to evaluate the curriculum
effectiveness. There were three steps of developing the training curriculum :

1.Preparation for the training curriculum. The researcher collected and
analyzed data derived from studying theoretical concepts, documents, and related
researches, assessing needs through 38 key informants, studying components of
curriculum content, and assessing training needs of 117 local government
organizations in Nakhon Pathom Province.

2.Training curriculum development. Structures and components of the training
curriculum were defined as : 1) principles and reasons; 2) curriculum objectives; 3)
training participants’ qualifications; 4) number of training participants;5) training
duration; 6) training content; 7) content scope; 8) training schedule; 9) training
methods;10) lecturers’ qualifications; 11) media and equipment; 12) measurement and
evaluation; 13) expected benefits.

3.Curriculum evaluation and training. The training curriculum was evaluated
as enabling the training participants to have more knowledge and attitude.

The results of evaluating the training participants’ working skills after finishing
the training showed that the training participants created an organization knowledge
management team. Most participants gained skills and were able to apply knowledge
to their work in the local government organization.

Recommendations for this research are as follows; People interested to use
this developed curriculum in the training should adjust the curriculum to the context of
each area. The Local Government Promotion Department should define the
curriculum training as a long term plan of the local government organization for
continual management of healthy cities.
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