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ABSTRACT

The objectives of this study were as follows-a) to delineate the learning
processes of Thai judges b) to analyze problems, obstacles and needs involved in
judicial learning and c) to search for an appropriate model to develop the learning
processes of Thai judges. Qualitative research was performed through in-depth
interviews with twenty-five judges who had held judicial positions for more than 10
years in all types of courts. Collected data were analyzed through the category data
approaches which were used in conjunction with research questions and goals by
descriptive method.

The results of this study revealed that the formal learning processes of Thai
judges commences with training as an assistant judge, an academic approach to
working in a judicial position and visit to any concerned organizations. Before sitting
in special or new positions (Secretary of court, the Appeals Courts or the Supreme
Court etc.), the judge is trained appropriately for the new situation.

Relevant factors and conditions for Thai judicial learning were comprised
of- organizational policy, court classification and administration. In addition each
judge has certainness regarding his or her personal, aspects of work, and job
opportunities regarding academic fields. Problems and obstacles within the judicial
learning processes of Thai judges were: organizational policy, the seniority system,
and inadequate financial contribution. Judges who are limited in their creative
thinking and enthusiasm, and are too competitive (i.e. being unwilling to transfer
knowledge to other judges) have essential problems in their judicial learning
processes.

Recommendations for this study are to set up the following procedures:
judiciary learning inventories, annual academic conferences, E-learning introductions,
the study of Learning Organization policy in the judicial organization, the
development of a special appeals court, the application of the principles of a problem-
solving court, access capacity building for judges, benchmarking for the judiciary, and
a needs assessment for judicial learning including establishing a roadmap for judicial
learning. In order to achieve this, The Thai Judicial Development Institute has an
important role in improving curricula, academic networking, and continuing
education courses that contribute to judicial learning.
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