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ABSTRACT

This research represented a cross-sectional survey that was conducted in
order to study the correlation between the job stress and health status of registered
nurses (RNs) in Nakhonnayok province, Thailand. The samples of this research were
390 RNs. The questionnaires consisted of a Thai GHQ-28 and Psychosocial Working
Condition Questionnaire (PWC). The statistics for data analysis were frequency,
percentage, means, standard deviation, chi-square and Pearson product-moment
correlation coefficient.

Half of the nurses were aged between 30-39 years old (49.7%), with an
average age of 36.2 years (SD = 7.1). Most of the samples (87.2%) reported working
less than 8 hours per day and that 41.8% of them had a high level of job stress. From
studying nurses’ health status, it was found that perceived illness and poor mental
health status had prevalence of 30% and 10.3% respectively. Moreover, the correlation
study of personal factors showed that perception of illness significantly corresponded
to marital status (%= 5.304, p < 0.05) and body mass index (y* = 12.926, p < 0.05).
Age (r = 0.114, p < 0.05), work type (x> = 10.195, p < 0.05), work experiences in
nursing (r = 0.116, p < 0.05) and income (r = 0.121, p < 0.05) have relationship to sick
leave. Factors that have significant correlations with mental health status are work
experience in nursing (x* = 11.502, p < 0.05), the use of sleeping pills (x*= 6.408, p < 0.05),
income (r = 0.106, p < 0.05) and job stress (r =0.217, p < 0.01).

From the research results it is recommended that nurses and supervisory
nurse should pay attention to the problem of job stress for RNs as it affects the health
status. In order to solve this problem, the supervisory nurse should promote the health
promotion program to reduce job stress and increase their competence and quality of
nursing practice.
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