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ABSTRACT

Health promotion is one of the most important roles of occupational health
nurses, to promote workers’ health in the workplace. The purpose of this study was
to examine the factors affecting the role of occupational health nurses in health
promotion. The sample consisted of 221 occupational health nurses working in
establishments having more than 200 workers located in Bangkok and its vicinities.
The self-administered questionnaire were mailed to the sample for data collection.
Data were analyzed using descriptive statistic, chi-square, Pearson’s product
moment correlation coefficient, and Stepwise Multiple Regression.

Results showed that most of the sample had the role performance of
occupational health nurses in health promotion at a moderate level (48.9%). Personal
factors including marital status (y? = 6.73, df = 2) and position (y° = 5.40, df =1)
were significantly related to the role performance of occupational health nurses in
health promotion (p < 0.05).Working environment factors, organizational and social
factors and the role perception were significantly related to the role performance of
occupational health nurses in health promotion at p = 0.05 level (r = 0.56, 0.61 and
0.25, respectively).Working environment factors, organizational and social factors
and the role perception could altogether predict 41.7% of variance in the role
performance of occupational health nurses in health promotion (p < 0.01).

It is suggested that administrators should promote performance of
occupational health nurses in health promotion by supporting for workspace, salary
and training. The professional organization should also establish the practice
guidelines of occupational health nurses in health promotion to use as tool to
improve performance of occupational health nurses in health promotion.

KEY WORDS: ROLE PERFORMANCE / OCCUPATIONAL HEALTH NURSES /
HEALTH PROMOTION
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