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ABSTRACT

Siriraj Hospital has invested heavily in employee training. However,
transfer of learning has not been evaluated. Learning transfer is the extent to which
learning from training is applied on the job. This research is cross-sectional research
with research objectives of studying factors affecting perception of learning transfer in
nurses. Independent factors were trainee characteristics, motivation to transfer
learning, work environment, acquisition of knowledge and skill, and training design.
The sample consisted of forty-eight nurses from Siriraj who had attended one of four
nursing training program. Each program was long-term, that is over one month in
duration. A guestionnaire was used to collect data.

It was found that the nurses who attended the long-term training acquired
high knowledge and skill. However, learning transfer was at a moderate level and the
learning transfer among the four courses did not differ. There was a slightly positive
correlation between learning transfer and work environment (r=0.310), good
organization support (r=0.319); and high motivation to transfer (r=0.547), good
organization commitment(r=0.313), punitive approach (y=4.99, p-value= 0.025), high
outcome expectation (r=0.414) and acquisition of knowledge and skill in training
program (r=0.416). The research suggests a learning transfer strategy should be put in
place in every training program by applying from these research results and that
learning transfer should be evaluated in every course.
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