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ABSTRACT

The research studied the compositions of employee self-development in a
learning organization. The sample were 30 employees in the Paper and Packaging
Business of the Siam Cement Group, Thailand. The instrument was a structured
interview prepared by the researcher. Content analysis was used in data analysis.
Statistics used in this research was frequency distribution.

There were several findings. The compositions of the sample’s self-
development were working position progress and individual needs. The self-
development methods of the sample were participation in activities set by the
company (attending training, seminars, participation in project operations and
learning from elder coworkers), and self-learning (reading books and documents,

using the internet, and working).

In summary, the samples required the company to support activities for
self-development such as providing training courses, a library or reading corner, and

internet access.
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