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ABSTRACT

The purpose of this study was to examine vocational teachers’ and
administrators’ perception of ASEAN cooperation in tourism training and identify
factors affecting their perception. A documentary and questionnaire were employed to
collect data. For the survey, a total of 96 questionnaires were distributed to
administrators and teachers of four schools in Thailand and Vietnam to assess their
beliefs on cooperation performance, the impacts of partner differences on cooperation
and the resources from partners that schools seek. Percentage and chi-square statistics
were used to analyze the data. At least 79 percent of respondents agree that ASEAN
information is disseminated widely, clearly, continuously and it is easy to recognize
ASEAN publications among others. However, information about the regional
cooperation in tourism training in particular is not considered to be adequate.
Administrators and teachers in general have positive attitudes toward ASEAN
cooperation. Yet while respondents do not appreciate the impact of differences in
national culture and school formal organization procedures on ASEAN cooperation,
the results of this research showed that nationality and school status do influence their
perception, and thus, guide their behavior in cooperation. The data also revealed a fact
that schools value resources that ensure quality of training provision rather than
existing relations or financial resources of a potential partner. Subsequently, a number
of recommendations related to public relations and implementation of ASEAN
cooperation in tourism training at the school level have been made.
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	Liter.pdf
	2.1.  The Asia Pacific Cooperation 
	In previous section, we have learnt that perceiver’s characteristics, the characteristics of perceived stimuli/event and the environmental context determine one’s perception. In this part, we will take a closer look at cooperation – the “perceived” in this study to examine the nature of cooperation and the situation in which cooperation occurs.  
	At first, we will start with definition of cooperation. The Cambridge Advanced Learner's Dictionary defines “cooperate” as 1. to act or work together for a particular purpose; 2. to help someone willingly when help is requested. The notions of “acting or working together and a common or the same end of purpose” are crucial elements in many cooperation theories (Tuomela, 2000). Actually, cooperation can be studied from different approaches such as biology, ethnology, applied mathematics and social action. Of these perspectives, social action seems to be the most powerful one in the field of human cooperation as it employs all of above mentioned approaches to support its theories. The social action theorists consider human beings as “thinking and acting agents and language users” (Tuomela, 2000). They argue that feature of human beings is that they are social and, to some extent, cooperative. A temporary figure that advocates this approach is Raimo Tuomela with “cooperation – a philosophical study” (2000).  
	Perhaps our initial concern is how consistent the theory is, in term of explaining power, with the type of cooperation in this study, taking account today’s world situation. Actually, this cooperation theory does have its weakness.  The assumption of: “a fair system of social cooperation between free and equal persons viewed as fully cooperating members of society over a complete life” (ctd. Tuomela, 2000: 10) lessens power of this theory in explaining the case where there is unfair and unjust cooperation. Nevertheless, the current situation shows that national citizens are now economically freer in making their life decision. The development of globalization has brought great impacts on many aspects of society, particularly in the field of economy. In relation to tourism, there are emergences of the liberalization of air transport, liberalization of trade and services, visa-free regions and economic integration (ILO, 2001). Also, the market-oriented economic policies practiced in almost countries in the world, including ASEAN member countries, create greater opportunities for individuals to decide where to live and whom to cooperation with. Power (2000:153) respectively commented: “Global forces are also leading to increasing population movement and thus to an exponential increase intercultural interactions and exchanges”. This theory thus is considered an appropriate tool to analyze natures of individuals’ and institutions’ motives of the cooperation in this study.    
	Now that we have argued that the social cooperation theory can be employed in examining cooperation in this study, we can go further to learn about its contents and theses. The key elements of cooperation in Tuomela’s theory are g-cooperation and i-cooperation. The term “g-cooperation” refers to cooperation that is based on a shared collective goal of a strong kind, which is called the collective goal theory of cooperation. In contrast, “i-cooperation” means a cooperation that is based on compatible private preferences and goals which is analyzed in terms of notion of ‘compatible coaction” and considered weak cooperation. Followings are key theses of cooperation theory: 
	Basic thesis of Cooperation (or the collective goal theory of cooperation): Two or more actors cooperate in the full sense if and only if they share a collective (or joint) goal and act together to achieve goal. 
	This thesis is related to g-cooperation, in which, participants share collective goal. However, it does not mean that all cooperation needs be acting towards a collective end-state. Full-blown cooperation can occur in a situation involving shared activity, but does not purport to lead to a shared collective end or purpose. In the sense of the Basic thesis of Cooperation, cooperation does not require an agree-upon joint plan, which is opposed to the agreement-based joint action. 
	Commonality Thesis: the more commonality of interest (preferences) there is in a situation, the more likely cooperation is to be initiated and carried out successfully and – speaking of rational cooperative situations – to give the expected individual rewards from cooperation, understating this to mean rewards from acting together (relative to not acting so). 
	This thesis infers that if a cooperation to be successful, improvement is necessary in term of   a) the selection of a shared goal and the means of reaching it, b) the stability of the commitment to the collective goal-directed action, c) the opportunities to help the other participants succeed in their part-performances, and d) flexibility concerning change in a collective goal when called for. It means that similar want-based preferences tend to motivate and explain cooperative action. 
	Closeness of Given and Final Preferences Thesis: the closer (and higher) and actor’s given and final preferences, viz., preferencesgiv    and prefernecesfin are, the more likely he is to cooperate rationally in the long run (in a sense respecting his given preferences). 
	The preferences that participants have on entering a situation of potential cooperation are given preferences (preferencesgiv) while the preferences at which they arrive in their discussions, bargaining, or otherwise, in a particular situation and which they finally act on are final (prefernecesfin). Closeness is to be measured of utilities defied in terms of the respective preferences. 
	Reward thesis: all intentionally, knowingly, and reflectively undertaken cooperation by normal (”normally rational”) and normally acting human agents is expected by the participants to be more rewarding to them than non-cooperation at least in circumstances favorable to carrying out the activity. 
	“Intentionally and knowingly” here means people know what is going on that they possess the concept of cooperation to an adequate extent and correctly apply it to the situation at hand. In this Thesis, the reward in question is that obtained from the collective cooperative activity itself as compared with not cooperating. 
	Motivation thesis: One may cooperate for one’s private reasons (which are allowed to be selfish or other-regarding as well as short-term or long-term) or for one’s collective reasons; theses reasons may be conflict with each other (serving to create collective action dilemmas). 
	There are situations of social interaction in which acting for a collective reason rationally furthers also private preferences and goals of the participants. In some such situations individuals interests cannot be satisfied to a maximal or optional degree (relative to the possibilities inherent in the situation) or cannot even be satisfied to any degree at all without acting for a collective reason. These situations include a) cases with no conflict between their private interests and collective interests; and b) collective action dilemmas: conflict between private and collective interests. 
	Institutional Thesis: Cooperative structures are central for the existence and maintenance of social institutions and, hence, society. 
	In sum, it is now clear that institutions’ and individuals’ motives of cooperation may come from a collective goal or individual goal or both. At institutional level, schools may cooperate because this is a “collective” goal of the country or because of its specific preferences or both. In similar fashion, individual teacher has motive of cooperation because of the school’s goal or his/her specific interests or both. Therefore, investigating the interests of schools, individual teachers and administrators, and the context against which the school performs will help to identify schools’ and individuals’ motive of cooperation. The following section introduces strategic management and economic sociology approach to explain the actual needs of schools as well as their social context. 
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