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ABSTRACT

The objectives of this study were to explore the level of response among police
officers to the “police station for people” project development policy, and to examine
factors related to and accounting for the response to the “police station for people”
project development policy. Data were collected from 320 commissioned and
noncommissioned officers in Nakornpathom Provincial Police by using a
questionnaire. The questionnaire consisted of 4 parts: demographic factors,
psychosocial factors, responses to the “police station for people” project development
policy, and problems and suggestions. The statistics used in this study were frequency
distribution, percentage, arithmetic mean, standard deviation, Pearson’s Product
Moment Correlation, and Multiple regression analysis.

Findings from the study showed that the majority of samples were aged 31-40
years, with the highest education level at a Bachelor’s degree or lower. The majority of
samples had been working for 6-10 years, and mostly they were noncommissioned
officers.

Samples had knowledge about the “police station for people” project
development policy at a high level and had a good attitude towards the policy. In
addition, they responded to the leadership of the chief at a high level whereas they only
had a moderate level of work motivation.

Knowledge about the “police station for people” project development policy is
negatively related to the response to the “police station for people” project
development policy. Whereas attitude towards “police station for people” project
development policy, leadership of the chief, and work motivation are positively related
to attitudes in the “police station for people” project development policy.

Multiple regression analysis shows that only attitude towards the “police
station for people” project development policy, and leadership of the chief can account
for 35.7% of the variance of the actions from the “police station for people” project
development policy. Between these two variables, attitude is the best predictor.
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