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ABSTRACT

The purpose of this survey research was to study the level of organization
commitment and factors related to the organization commitment among automobile
company employees. The samples were 400 persons who had been working in an
automobile company and were chosen by random sampling. Data were collected by
questionnaires constructed from the literature review. The frequencies, percentage,
arithmetic mean, standard deviation, Pearson’s Product Moment Correlation Coefficient
and Stepwise Multiple Regression Analysis were employed in this study.

The results revealed that the employees had commitment to the organization as
shown by employee perception of the company and acceptance of objectives and values of
the organization, willingness in the endeavor to do all assigned tasks, and need of
preserving membership status of the organization, which were all high level. The positive
significant factors were characteristics of long-term orientation, characteristics of
collectivism and characteristics of femininity. Three of the variables could explain or
predict the value of the organization commitment by approximately 33.30 percent.

The recommendations from the research are that organizations give clear roles
to employees and make explicit the philosophy of the organization, as well as encourage
participation in company social activities. Also, employees need to be more self-directed in
achieving work objectives, and the organization must consider employee quality of life in

the pushing to succeed in their aims.

KEY WORDS : THE ORGANIZATION COMMITMENT /
AUTOMOBIE COMPANY EMPLOYEES

118 pp. ISBN 974-04-4591-8






