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ABSTRACT

This study aims at developing a Health for All Leadership
Assessment - Scale for District Health Officers as perceived by their
subordinates. There are two population groups : district health
officers from all over the country and heads of sub-district health
posts. A sample of 458 districts health officers who have held a post
for at least a year was selected with the purposive sampling
technique. A sample of 1,162 head of sub-district health posts, who
have worked as subordinates under these district health officers for
at. least a year, was selected systematically from the list of sub-
district health posts under the supervision of the district health
officers. The instrument to be tested is a rating scale on frequency
of activities and demonstration of certain qualities, 4 = frequently,

if not alway, 3 = fairly often, 2 = occasionally, 1 = once in a while,



0 = not at all. Each district health officer is evaluated by 2-5
subordinates. Three tests are conducted. The first is to establish
discrimination indices, validity and reliability. The second is to
discover discrimination indices and the construct validity of the
assessment.  scales through the use of Known-group Technique and
principal component. factor analysis, orthogonal factors are extracted
and rotated by the varimax method. The reliability is established and a
normalized T-score norm is determined. The third test is to find out

construct. validity and to determine the cut-off score.

The major findings

Seven singifacant factors are identified : 1) projecting the
vision, HFA value driven and intellectual stimulation 2) charisma, 3)
positive contingency reinforcement, 4) subordinate development, 5)
inspiration, 6) individual consideration and 7) negative contingency
reinforcment, The discrimination indices of each test item are
significant, at .01 level, except one item with significance at .05
level. The reliability of each factor, calculated by‘the Cronbach
Alpha Coefficient.,, range from 0.6652 to 0.9811 and the reliability
of the entire assessment scale is 0.9920. The construct validity of
the entire assessment scale and of each factor tested by the Known-
group Technique is highly singnificant at .01 level. The raw score
and normalized T-score of the entire assessment, scale range from .37-
3.4% and 19-81 respectively. The raw score and normalized T-score of
each factor range from .00-4 and 19-81 respectively. The passing
score of the entire test is 1.961 or more, while that of each

fact.or ranged from 1.2376-2.372





