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 ABILITY IN DRUG AND MEDICAL SUPPLY MANAGEMENT
OF TAMBON HEALTH PERSONNEL IN CHONBURI PROVINCE
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ABSTRACT

The main purpose of this survey research was to determine
the ability in drug and medical supply management of tambon health
personnel in Chonburi province. Their ability in terms of aptitude
and achievement were analyzed in relation to the demographic
factors; sex, age, education, and marital status, vand the
socioeconomic factors; years of working experience or tenure, years
of experience in drug and medical supply management, enrollment in
short course training of drug and medical supply management, number
of dependents, and salary. Some obstacles encountered in their work
were also identified for future improvement. A total of 102 tambon
health personnel and 36 colleagues were included for data collection
by self administration with questionnaires which had been tested for
reliability of 0.99 in terms of the alpha coefficient.

The findings revealed that the ability level of the tambon
health personnél in drug and medical supply management rated by

themselves and their colleagues was relatively high, without



significant differences in average scores. However, there were
differences found in ability scores rated by their superiors and
their supervisors.

No relationships were found to exist between their ability
and the demographic, socioeconomic factors of the tambon health
personnel. Age, tenure, experience in drug and medical supply
management., number of dependents, and salary were also found to be

unrelated to their ability levels.
The main obstacles identified by tambon health personnel

were the shortage of human resource followed by the lack of budget
and knowledge of drug and medical supply management. It was
suggested, from this study, that a health personnel with specific
training in drug and medical supply management be assigned to work

in every health center.





