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Abstract

this researh is to investigate the factors

influencing the decision to return to work in the Middle East of the Thai

labour who had ever gone

to work in the Middle East.

The data for the analysis are taken from the Project : " Factors

Influening Decision te Go +o Wavk in the MiAdle Fast " Conducted in

1981 by Population and Manpower Planning Division, Office of the National

Economic and Social Development Board. Included in this study were 562

cases of Thai labour who had ever gone to work in the Middle East.



The factors influencing decision to return to work in the

Middle East were @

Economic factors The relationship between the expenditure

and the decision to return to work is found to be negative, that is,

when the expenditure was high there was a tendency for the Thai workers

to decide not to go. The negative relationship is also evident between
the income earned at home and the decision to return to work in the Middle
East. The net income and the total income earned abroad did not affect

the decision to return to work,

Social factors The relationship between education and decision

to return is not consistent. The highest (M.S5.6 and higher) and the lowest
(not over Prathom 4) groups tended not to return to work. Those who had
Prathom 5 to M.S.5 tended to decide to return more than the other two
groups. It is also found that labour who had been trained before by
government or private agencies ténded not to return. Considering old
occupation in Thailand, agricultural workers tended to return more than

skilled workers.

Demographic factors A negative effect of age on decision to

return to work is observed. When consideration 48 made on the basis of
number of living children, the labour who had more children tended more
to return to work in the Middle East. Those who had more manpower in the

household also had a higher tendency to return,



Other factors related to work in the Middle East The labour

who had ever gone to work more than once tended not to return to work,
Workers who encountered problems while working abroad and did not receive
adequate help from resﬁonsible officers also displayed a tendency for not
returning to work, With regard to problems which occur while working
abroad workers who had more problems had a lower tendency to return to
work. With regard to duration of time spent abroad, the longer the

duration abroad the lower the tendency to vreturn.

Skilled workers desired to return to work more than unskilled
workers. Country of work in the Middle East does not affect the decision

of the workers to return to work.



#o-ane
gosh

tas3Bn19fnN

gss3ansnieiy

qunIsAne

si

12 5%

b2

3

€©®

visleBy  uda9d
Seniaunsofun

fansfnen 2521 unslnenBadaanstofic (Sgasas)

FINUNIINBITBINUAIUAS

'g' &
f wn.d. es2z-2523 gfavinvifovuas tASHERS
) L L 4
yszahinevwssondniwmilvToRiun 1allng
P/ - .
fl wedt. 2523-2524 FwmudisuIwissiuyana ezt lsveu

=g ’ LA
uignonida- 1advy (Yezindlng) Fhda

lasunuganyunisftnenanygedssandma Tuss
gszahilnsfinen 2s24~2526
tduifniSuuquansfinngdss an 2 vovdafiadnendy
umInedsuiine
aSuquganguns3¥eanaarduifadszoinsuasdony

i IneFuufing tszerinnsiamn 2ses



